
WASHINGTON COUNTY SCHOOL DISTRICT
Supplemental Questionnaire

Name: ________________________________________________________  Date: ____________________

Social Security # ___________________________ Position Applied for: _____________________________

NOTE:  It is important that you give complete and truthful answers to the following questions.  If you
answer “YES” to any of them, please provide your explanation(s) on a separate sheet of paper.  Include
convictions resulting from a plea of nolo contendere (no contest), and information about any expungement.

 Omit:  1)  traffic fines of $100.00 or less, 2)  any violation of law committed before your 16th birthday, 3)
any violation law committed before your 18th birthday, if finally decided in juvenile court or under a Youth
Offender law, 4)  any conviction set aside under the Federal Youth Corrections Act or similar State law.  We
will consider the date, facts, and circumstances of each event you list.  In most cases, you can still be
considered for District employment.  However, if you fail to tell the truth or fail to list all relevant events or
circumstances, this may be grounds for not hiring you, or grounds for dismissal after you begin work.

YES    NO

1.  During the last 10 years, have you been fired from any job for any reason, did you quit after
being told that you would be fired, or did you leave by mutual agreement because of specific
problems?

2.  Have you even been arrested for, convicted of, or forfeited collateral for any felony or Class
A misdemeanor violation?

3.  Have you ever been arrested for, convicted of, or forfeited collateral for any firearms or
explosives violation?

4.  Are you now under charges for any violation of law? .. . . . . . . . . . . . . . . . . . . .

5.  Have you ever been convicted by a military court-martial? . . . . . . . . . . . . . . . . . . . . . .

6.  Have you been found pursuant to a criminal, civil or administrative action to have
committed a sexual offense against a minor child or had any substantiated child abuse charges
filed against you

7. Have you voluntarily resigned or surrendered a professional license or certificate in the face
of a charge relating to incidents in items 1-6 above

8.  Does the District employ any relatives of yours, either by blood or marriage? If “YES”,
please list by name, school, and relationship

Relative(s)Name ______________________________ Relationship_________________________

School/Location ______________________________  Position ___________________________

          (If more space is needed, please attach information on a separate sheet of paper)

I hereby verify that the information provided in this Supplemental Questionnaire is true and
correct to the best of my knowledge.  Any misstatement omission or misinformation is
grounds to not hire or for dismissal.  If hired, I hereby agree to abide by the policies of the
Washington County School District.  I understand that before I am hired, a Criminal
Background Check will be required, and I will be responsible to pay the fee.

Applicant’s Signature _____________________________________ Date ____________________________

It is the policy of the Washington County School District Board of Education to fill each vacancy and newly created
position(s) with the most qualified person available.  Positions will be filled without regard to race, age, religion,
national origin, sex, or disability.  Qualifications will be based upon the necessary education, certification, skill,
knowledge and competencies required for the position.


